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                                                                                     DAVID ZELMAN, Ph.D.

Drawing upon 20 years of clinical and consulting experience, David Zelman specializes in consulting to organizations and coaching individuals, executives and entrepreneurs on a broad spectrum of transitional topics including communication, strategy development and implementation, succession planning, and maximizing productivity and growth.  Dr. Zelman’s approach is designed to enhance an individual’s ability to deal with transition issues such as leadership development, interpersonal communication and career management.  The Transitions Process allows for an organization to break with traditional methods by creating environments in which individuals and groups can powerfully develop leadership skills that inspire and move people to action.

CREDENTIALS

· C.E.O. & Founder of Transitions Institute, Inc.

· C.E.O. & Founder of Innovative Strategies, Inc.

· Doctorate from University of Wisconsin: Madison in Behavioral Disabilities

· InvestLinc, C.E.O. Council

· Co-Author: Financial Fitness: Six Principles for Building a Long-Term Wealth Consciousness
· Transitions Programs / Consulting / Leadership Development business for over twenty years

American Express ∙ Hilton Hotels Worldwide ∙ Hampton Inn ∙ Random House Publishing ∙ Bone Daddy’s Restaurants
· Executive Coach

JP Morgan Chase ∙ Quadrant Management ∙ Zdenek Financial Planning ∙ AskJeeves.com ∙ Dorchester Capital Advisors 

PRESENTATIONS / SPEAKING ENGAGEMENTS

· Entrepreneurs Organization – “Managing Individual and Organizational Transitions”: Chicago, Illinois – 2007 

· Ultimate Practice Management Conference for Optometrists: Hollywood, Florida – 2006 

· InvestLinc National Conferences: Chicago, IL – 2005, 2006; Cleveland, OH – 2006; Atlanta, GA – 2007  

· Gathering of Titans Conference at MIT: Boston, Massachussetts – 2005, 2006, 2008
· Organization Development Network of Greater New York – “Managing Transitions”: New York, New York – 2004 

· Renaissance Conference: North Carolina – 2001 

· National Speakers Association Leadership & Productivity Institute – “Success Is Not a Day Job”: Dallas, Texas – 2002 

· International Speakers Bureau: Dallas, Texas – 2000-present

· American Airlines – “Keys to the Future”: Dallas, Texas – 1994 

· National Association of Store Fixture Manufacturers Convention: Las Vegas, Nevada – 1999 

· Northeast Conference for Certified Financial Planners: New Jersey – 2000 

· EG&G Rocky Flats Chapter, National Management Association: Boulder, Colorado – 1992 

· Bank One: Dallas, Texas – 1995

· American Express Financial Advisors: Dallas, Texas – 1999 

· Dallas Rotary Club: Dallas, Texas – 1999 

MEDIA

· Fast Company, “Balance is Bunk”, October 2004

· Dallas Morning News, “What Is Carty’s Next Destination? The Usual Career Routes May Not Be Options for Ex-AMR Head”, May 9, 2003

· New York Times, “Executive Life; A Chief’s Anguish: Letting Workers Go”, 

December 29, 2002

· Fortune Magazine, “Agents of Change”, April 1, 2002

· New York Times, “Trading Places, C.E.O. Does Mrs. Mom”, February 7, 2002

· London Financial Times, “A Re-Design for Life”, April 2001

· British Vogue, “A Design for Living”, June 2000

· Dallas Morning News, “Gotta Get a Life!”, January 17, 1999

· Wall Street Journal, “Managing your Career”, June 30, 1998

· Chapters by Candice Carpenter, McGraw-Hill, 2002
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